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ARTICLE I
(REPRESENTATION)
. 1. The Saranac Board of Education does hereby recognize the Saranac Teachers' Association as
the sole and exclusive representative and bargaining agent for and on behalf of all teachers and
other professional staff (excluding the Chief School Officer, all Principals and all Administrators
above the level of Principal), within the Saranac Central School District for the maximum period
allowable under the provisions of the Taylor Law.
2, Right to join or not to join: It is further recognized that personnel have the right to join, or not to
join, the Association, but membership shall not be a prerequisite for employment or continuation
of employment of any employee.
3. Rights of minorities and individuals: The legal rights inherent in the State School code and in the
. rulingsand regulationsof the Commissionerof Educationaffectingteachingpersonnelare in no
way abridged by this Agreement.
4. This recognition constitutes an agreement between the Board and the Association to reach
mutual understanding regarding matters related to terms and conditions and employment. The
Board and the Association recognize that the Board is the legally constituted body responsible
for the determination of policies covering all aspects of the Saranac Central public school
system.
ARTICLE II(NEGOTIATIONS)
'I. Neaotiatina Terms:
The Board, or designated representative(s) of the Board will meet with representatives
designated by the Association for the purpose of discussion and reaching mutually satisfactory
agreements.
~~. ODenina Neaotiations:
Upon request of either party for a meeting to open negotiations, a mutually acceptable meeting
date shall be set not more than thirty (30) days following such request. Such request shall be
made by February 15th. The issues proposed for discussion by the Association shall be
submitted in writing to the Board representative(s) at the first meeting. The Board shall submit
its proposals in writing at the second meeting. Both parties must present any additional issues
for bargaining no later than the third session, unless introduced later by mutual consent.
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3. Neqotiations Procedures:
The Board or designated representative(s) of the Board shall meet at such mutually agreed upon
places and times with representatives of the Association for the purposes of effecting a free
exchange of facts, opinions, proposals and counterproposals in a effort to reach mutual
understanding and agreement. Both parties agree to conduct such negotiations in good faith and
to deal openly and fairly with each other on all matters.
4. Exchanqe of Information:
All information pertinent to issues under consideration will be available for copying. In the event
that the party furnishing the material is under a burden to copy the information requested, a
representative of the requesting party shall perform the copying.
5. Consultants:
The parties may call upon consultants to assist in preparing for negotiations, to advise them
during conference sessions, and to represent them during negotiations and/or impasse
proceedings. The expense of such consultants shall be borne by the party requesting them.
6. Reachinq Aqreement:
When consensus is reached covering the areas under discussion, the proposed agreement shall
be reduced to writing as a memorandum of understanding and submitted to the Association and
the Board of Education for approval. Following approval by a majority of the Association
membership and by a majority of the Board, the Board will take such actions upon the
recommendation(s) submitted as are necessary to make them official.
7. Resolvinq Differences:
In case of unresolved disagreement about the meaning or application of this Agreement or in the
event an agreement is not reached by negotiations after full consideration of proposals and
counterproposals, the parties agree to the impasse procedures as established by Section 209,
Subdivision 2 of the Public Employees' Fair Employment Act.
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ARTICLE III(GRIEVANCE PROCEDURE)
1. Basic Princioles:
The intent of the following procedures is to provide for the orderly settlement of differences in a
fair and equitable manner. It is the policy of the Board of Education and the Saranac Teachers'
Association to encourage that all grievances be resolved at their earliest possible stage. Efforts
will be made to expedite all processes. Both parties recognize that the procedures must be
available without any fear or reprisal, discrimination, or interference. Therefore, all documents,
communications and records dealing with the processing of a grievance shall be filed separately
from the personnel files of the participants. Failure at any stage of the grievance procedure to
commun'icate a decision to the aggrieved party and/or the Saranac Teachers' Association within
the specified time limit shall permit the lodging of an appeal at the next stage of the procedure
within the time which would have been allotted had the decision been communicated by the final
day.
:~. Definitions:
a. "Grievance" is any alleged violation of this Agreement or any dispute with respect to the
meaning, application, or violation of the terms and conditions of employment as set out in
this Agreement. Terms and conditions not set out in this Agreement will be grievable
through the Board of Education stage.
b. "Aggrieved Party" shall mean any teacher or any group of teachers in the negotiating unit
or the Saranac Teachers' Association.
c. "Party in Interest" shall mean the Grievance Committee of the Saranac Teachers'
Association and any party named in a grievance who is not the aggrieved party.
3. Submission of Grievance:
a. Each Grievance shall be submitted in writing on a form approved by the Board and the
Association and shall identify the aggrieved party, the provision of this Agreement involved
in the grievance, the time when and the place where the alleged events or conditions
constituting the grievance existed, and, if known, the identity of the persons responsible for
causing such events or conditions and a general statement of the grievance and redress
sought by the aggrieved party. (copy of approved Grievance Submission Form on page 6)
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b. A grievance shall be deemed waived unless it is submitted within thirty (30) school days after
the aggrieved party knew or should have known of the events or conditions on which it is
based.
c. A teacher or group of teachers may submit grievances which affect them personally. The
Association may submit any grievance which affects any teacher of the Association.
d. A grievance shall be presented to the Building Principal unless the grievance involves more
than one school building, or a matter not involving a Principal's jurisdiction, or a District-Wide
practice or policy, in which case the grievance shall be submitted initially at the lowest level
of effective authority to resolve the grievance.
4. Procedure
a. Before submission of a written grievance, the aggrieved party must attempt to resolve it
informally. If the grievance is not resolved informally, it will be reduced to writing as required
by paragraph 3 (a) hereof and submitted to the Building Principal or proper level of authority.
b. The Building Principal shall respond in writing within five (5) school days to each written
grievance received. If an aggrieved party is not satisfied with the response of the Building
Principal or if no response is received within five (5) school days after the submission of a
grievance, such aggrieved party may submit a copy of the grievance and the Building
Principal's decision to the Chief School Officer.
c. The Chief School Officer or his designated representative shall hold a hearing on the
grievance within ten (10) school days after receipt of such appeal, unless waived by the
aggrieved party. The Chief School Officer shall issue a written decision of the grievance to
the aggrieved party within ten (10) school days of the time that the hearing is concluded or
the grievance is fully submitted to him.
d. In the event the aggrieved party is not satisfied with the decision of the Chief School Officer,
the grievance together with the decisions at all previous stages may, within fifteen (15)
school days after receipt of such decision, be submitted in writing to the Board of Education.
If the aggrieved party desires a hearing, a request for such hearing shall be submitted to the
Board at the time the grievance is submitted to the board, in which case, the Board shall hold
a hearing within ten (10) school days after the receipt of the grievance and request for
hearing. Such hearing shall be conducted in executive session. Within fifteen (15) school
days after a grievance is fully submitted, the Board shall render a decision in writing to the
aggrieved party.
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e. In the event the Association is not fully satisfied with the statement of the Board with respect
to a grievance, it may, within thirty (30) calendar days after receiving the statement, refer the
grievance to arbitration by placing a "Demand for Arbitration" with the American Arbitration
Association. A copy of such request shall be forwarded to the Chief School Officer.
An individual aggrieved party must receive the approval of and be represented by the
Association in order to proceed to arbitration.
Arbitration
a. Th~ parties will abide by the Voluntary Rules of the American Arbitration Association.
b. The arbitrator's decision will be in writing and will set forth his/her findings, reasonings, and
conclusions on the issues submitted.
c. The decision of the arbitrator shall be binding upon both parties.
d. The cost for the services of the arbitrator will be borne equally by the School Board and
Association.
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SARANAC CENTRAL SCHOOL
SARANAC, NEW YORK
The approved grievance form is set as follows:
GRIEVANCE SUBMISSION FORM
Grievance submitted to:
From person, persons, or organization submitting grievance:
The terms and/or conditions of employment and/or provision(s) of existing contract involved in
grievance:
The time and place where the alleged grievance occurred:
The identity of the person responsible for causing the alleged grievance:
General statements of the Grievance:
Action sought by the aggrieved party:
SIGNED:
DATE:
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GRIEVANCE SUBMITTED VERIFICATION
THE AGGRIEVED PARTY SHALL HAVE THIS PART SIGNED AND RETAIN FOR OUR RECORDS
This is to verify that on the day of
20_. I received a written grievance from
relative to Article of the existing contract.
Signed: DATE:
\. \
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ARTICLE IV(TEACHER-ADMINISTRATION LIASION COMMITTEE)
1 . Recognizing the need for high morale among teachers and realizing that there will be serious
situations arising outside the scope of this negotiated Agreement that will need to be solved, the
Board and the Association recognize the function of the Liaison Committee as one concerned
with making recommendations only for the amiable solution to these problems, so that there is
produced the desired effect of a harmonious relationship between the parties involved.
2. The make up of this Committee shall consist of the Building Principals and one teacher each from
the Morrisonville Elementary School, Cadyville Elementary School, Dannemora Elementary
School, Saranac Elementary Division, Saranac Junior High Division and the Saranac Senior High
School. The teachers from the schools shall be elected annually by the faculty of a particular
division or school, provided however, that only members of the Saranac Teachers' Association
shall be eligible to vote in such election.
3 Meetings shall be held bimonthly, and shall be called by the Chair, except that the Chief School
Officer shall call the first meeting of the school year.
4. The Chair shall rotate annually among the building principals, as determined at the first meeting
each year.
5. The Liaison Committee may study and make recommendations to the Board on matters of
mutual concern.
6. The Liaison Committee shall make written reports containing its recommendations on matters
considered by it. Such reports as the Committee writes shall be made available to the Board,
Administration and Association upon completion. No consideration will be given to reports
written after February 28 on any matter which may be subject to negotiations between the Board
and the Association during the then current year. The Board will include such recommendations
on its agenda for the second succeeding Board meeting. Copies of the minutes of the Board
meeting shall be made available to the members of the Committee by the Clerk of the Board.
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"1. Whenever feasible, the following facilities shall be provided:
a. Cabinets with locks in each classroom in which teachers may safely store personal
belongings, instructional material and materials.
b. A serviceable desk and chair for the teacher in each classroom. Special subject teachers
should be consulted as to the appropriate type of desk required.
c. Well lighted, properly equipped rest rooms.
d. A teacher work area containing adequate working equipment and supplies to aid in the
preparation of instructional materials. Equipment should be of good quality and functional.
Teachers involved should be consulted before equipment and supplies are ordered.
e. In addition to the teachers' work area, an appropriately furnished room to be used as a
faculty lounge.
2. The teaching facilities provided for herein and presently existing in the District shall not be
reduced in number without providing other adequate facilities of like nature.
3. Teachers shall report to the proper authority when a need arises to perform maintenance or
cleaning in their teaching area. Thereafter teachers shall not be responsible to perform such
maintenance or cleaning; however, teachers shall be responsible to follow up with the proper
authority if the maintenance or cle"aning is not performed in a reasonable time.
ffi\~u~CCl~ 'o/J~
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1. All facilities, equipment, supplies and materials used for instructional purposes, shall be carefully
planned and studied in compliance with the state mandated specifications by both administrators
and teachers involved.
2. All teachers who work or are involved in any given educational area shall be consulted with and
invited to participate in the formulation of new programs or changes in existing programs for that
educational area before any such changes are made.
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ARTICLE VII
(TEACHING HOURS AND LOAD)
1. Class Size - Elementary Building Principals and one teacher from each building (named by the
teachers of that building), shall meet during the first week of school to determine district average
teaching levels within each grade level.
Following this, at least by the end of the second week of school, these people shall recommend
to the Board of Education transfers which will equalize each individual grade in the district.
Consideration in making recommendations will be given to handicapped students, room size and
the geographical location of the students' residence.
After approval by the Board, this committee shall confer at least weekly during September to see
that this equalization is carried out.
2. Teachers will be granted at least a 30 minute duty-free lunch period, the time to be determined
by the Building Principal. This shall be granted when the cafeteria is open.
3. In grades K-6, teacher aides will be provided to handle cafeteria and playground.
4. Evening meetings for Open House shall be planned jointly by the Administration, the Faculty and
the P .T.A., where active. Open House shall be scheduled in all buildings on different evenings
during the months of October or November and the teacher shall be in attendance where he or
she teaches.
5. For justifiable reasons, teachers will be permitted to leave the school grounds during school
hours with the approval of the Building Principal.
It is recognized that period of time granted for at least a 30 minute free lunch period is time
belonging to the teachers and if the teacher so desires, may leave the school grounds for that
period of time. If the teacher desires to leave the school grounds, he or she must:
a. Report out to the Principal. It should be noted that by checking out with the Principal, the
teacher is on his or her own time and in case of an injury, Workmen's Compensation is not
in effect.
b. Report back to the Principal. Teachers returning late will be deducted in pay according to
lateness.
It is further recognized that conference periods are periods when teachers are on duty.
10
6. Elementary teachers shall remain in the classroom until the special teacher arrives and shall
return before the end of the period. When the special teacher is working with the classroom
teacher on special projects pertaining to the work of students, then the classroom teacher will
remain in the room the entire period.
,
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7. Secondary school teachers shall not be required to teach more than two subject matter areas
unless mutually agreed upon by the Administration and the teacher involved. A subject matter
.
area shall refer to such subjectsas Englishand Math.
8. Secondary teachers, grades 9-12, shall have no more than six (6) occupied periods per day
unless mutually agreed upon by the teacher and administration. The schedule will contain eight
(8) or nine (9) periods per day. An occupied period shall include instruction or supervision duties.
9. Teachers, grades 7 and 8, shall have no more than six (6) occupied periods per day unless
mutually agreed upon by the teacher and administration; provided, however, that the schedule
will contain at least nine (9) periods per day. An occupied period shall indude instruction or
supervision duties.
10. Classroom teachers in grades K-6 shall have no less than 170 minutes of duty-free planning
time over the course of each six consecutive school. days during the time that students are
present in school. Exceptions to this would be limited to field trips, assemblies, early
dismissal days, emergency school closings, superintendent conference days, special
classroom events planned by the teacher, and school years when a contingent budget is in
effect.
11. Officers and other Representatives of the Saranac Teachers' Association shall be able to carry
out Association business during the school day provided it does not conflict with their classroom
duties. .
12. The work year shall be limited to 181 days.
13. Indexed Guidance Counselors Work Year -
a. Between the day after Labor Day and June 30th inclusive all indexed-guidance counselors
shall be available to work during regular school hours on days when the District building
administrative offices are open.
b. In addition to the provisions set forth in subdivision (a) above, as needed, each counselor
will be available to work after school hours at least four (4) times during the school year
exclusive of parent-teacher conferences.
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c. At the request of the District, indexed-guidance counselor(s) will be available to work up to
four (4) weeks between July 1st and Labor Day. The actual days that the indexed-guidance
counselor(s) will report to work shall be determined by the District after consultation with the
affected indexed-guidance counselor(s).
14. Non-Indexed Guidance Counselors Work Year-
a. The work year shall be limited to 181 days.
b. At the request of the District, counselors will be available to work up to four (4) weeks
between July 1st and August 31 s1. The actual days that the counselors will report to work
shall be determined by the District after consultation with the affected counselor.
15. Sections 1,4,6,7,8,9, 10, and 13 will not apply to Teaching Assistants and full-time Substitutes.
Teaching Assistants and full-time Substitutes shall be entitled to one (1) unassigned break
period and one (1) duty free lunch period. This article shall not apply to Occupational Therapists.
ARTICLE VIII(TEACHEREVALUATION)
1. Purpose for Teacher Evaluation
The chief purpose of the evaluation of the teaching staff shall be (a) to maintain a highly
qualified, competent staff, and (b) to promote its continuing development.
To further these purposes, the supervisory personnel responsible for the evaluation of teachers
shall acknowledge the right of the teacher to:
a. Know how well he/she is performing the duties and responsibilities of his/her position.
b. Know the areas in which improvement is needed.
c. Have candid appraisal of his/her work. "Candid" means frank, open, sincere, and without
reservation.
d. Discuss his/her evaluation reports with his/her supervisor.
e. Seek and receive supervisory assistance where needed.
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2. The administration shall provide an orientation and guidance program for all new teachers, to be
followed up with guidance on a continuing basis throughout the probationary period.
a. This guidance shall include regularly scheduled meetings with the administration.
b. Each new teacher shall be assigned by his/her respective grade level principal to an
experienced member of the staff to whom the new teacher may turn for advice and guidance
during the school year. .
3. All monitoring and observation of a teacher shall be conducted openly and with full knowledge
of the teacher.
4. Options for Tenured Teachers
At the discretion of the tenured teacher, he/she may be evaluated in accordance with either A,
a, or C below. Notwithstanding, administrators may' exercise the Administrative Evaluation
Option (Option A) as they deem necessary.
a. Administrative Evaluation Option:
1. Tenured teachers shall be observed and receive a formal written evaluation by an
administrator at least once each year.
2. Each formal written evaluation will be 'preceded by a preconference at which the
teacher's plan for the lesson are to be discussed, unless waived by mutual consent of
the teacher and administrator on a case-by-case basis.
3. A formal classroom observation will cover.a complete lesson or class period.
4. No later than five (5) days after such formal classroom observation, there shall be a
post-evaluation conference between the teacher and administrator, during which the
lesson will be evaluated and the evaluation discussed. The written report of the
observation and evaluation is to be signed by both the administrator and the' teacher.
The teacher's signature does not indicate agreement with the evaluation; it only
indicates that a conference was held and the teacher received a copy of the evaluation.
The teacher may file a written comment on the observation and evaluation. This will be
attached to the evaluation and be placed in the teacher's personnel file.
. 5. An administrator has the right to make unscheduled classroom visits but such visits shall
not result in a written formal evaluation.
13
b. Self Directed Option(SDO)
The individual works independently on a program of professional growth, in which there is
no direct supervision in the conventional sense of the term, In the SOO, the individual follows
a plan relating to one or more of the specific skills of competent teachers and/or attributes
of outstanding teachers. Following self-assessment of professional needs, each teacher
works cooperatively with his/her principal/supervisor to establish goals, expectations, and
conditions relating to fulfillment of the SOO.
c. Peer Partnering Option(PPO)
This option is intended to promote shared responsibility for professional growth by
establishing a collegial atmosphere to improve instruction and student learning. The primary
focus of the option is "Professional Growth". It allows a teacher to form a partnership with
another teacher or administrator. The basic format of this option involves the peer providing
specific and objective feedback to the partner following a pre-conference, observation, and
post-conference. As the partnership between the peers develops, each may suggest ways
of improving a lesson or may make suggestions for professional growth.
5. Evaluation of Probationary Teachers
a. In Year 1, a minimum of three "Administrative Evaluations" will be completed. The first
observation/evaluation shall be preceded by a conference of which prior notification will be
given at least one day in advance.
At the end of the first year the teacher and building administrator will establish two goals to
be attained and evaluated during the second year of probation.
b. In Year 2 the teacher will be "Peer Partnered" with an experienced teacher. Also a minimum
of two "Administrative Evaluations" will be completed. The first observation/evaluation shall
be preceded by a conference of which prior notification will be given at least one day in
advance.
At the end of the second year the teacher and building administrator will establish two goals
to be attained and evaluated during their third year of probation.
c. In Year 3 a minimum of two "Administrative Evaluations" will be completed. The first
observation/evaluation shall be preceded by a conference of which prior notification will be
given at least one day in advance and the teacher will have the option of participating in the
"Peer Partnering".
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6. Teachers involved in any disciplinary action will not be subject to reprimand in the presence of
anyone other than the Chief School Officer, the teacher's Building Principal and department
Chairman, except that such a teacher shall have the right to be accompanied by Association
representatives.
ARTICLE IX(PERSONNEL FILE POLICIES)
1. All data maintained by the District on individual members of the bargaining unit relative to
employment promotion, discipline, evaluation, and all other job related matters - exclusive of
confidential references and communications received in connection with the initial employment
- shall be placed in a single file.
2. A teacher shall have the right to inspect and receive a copy of the contents of his/her file at any
time during business hours. He/she shall be entitled to have a personally selected
representative accompany him/her during such review.
3. Prior to the filing of any material, the teacher must affix his/her signature on the actual copy to
be kept with the express understanding that such signature merely signifies that he/she has
examined the material; such signature does not necessarily indicate agreement with the material.
If a teacher believes the material to be inaccurate or unjustified, he/she may resort to .the
grievance procedures for final determination. Any material determined to be unjustified or
inaccurate, whether by grievance or other means, shall be removed.
4. The teacher shall have the right to answer any material filed and his/her answer shall be attached
.
to the file copy.
5. Any complaints regarding a teacher made to the Administration by any parent, student or other
person shall be promptly broyght to the teacher's attention.
6. Other than oral testimony, only material properly filed in accordance with this Article and any
other contract provision shall be used in any action taken to reprimand, reduce in rank, discipline,
dismiss or otherwise deprive a teacher of any professional advantage.
7. No material in the file shall be forwarded to any agency or organization prospective employer,
or other party without the express written consent of the member.
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ARTICLE X(TEACHER ASSIGNMENTS)
1. Teachers will be notified of their tentative programs for the coming school year, including the
schools to which they will be assigned, the grades and/or subjects that they will teach, and any
special or unusual classes that they will have as soon as practical and under normal
circumstances not later than June 1 of the preceding school year.
2. In arranging schedules for teachers who are assigned to more than one school, an effort shall
be made to limit the amount of interschool travel. Such teachers shall be notified of any change
of their schedules as soon as practicable.
3. Where possible, a competent substitute teacher will be employed to replace any full-time teacher
who is absent for a full day. Where possible, the teacher shall provide the substitute with lesson
plans, outlining the material to be covered during the teacher's absence.
4. a. Notice of all known vacancies among the professional staff received prior to ten (10) school
days before the close of school will be posted in each building as far in advance as
practicable, ordinarily at least fifteen (15) school days before the final date when applications
must be submitted and in no event less than ten (10) school days before such date.
Vacancies occurring at the time when there are nine (9) school days or less in the school
year and during summer vacations will not be posted. Members of the staff leaving when
there are nine (9) school days or less in the school year or during summer vacation will notify
their department heads and/or building representatives.
b. All newly created positions shall be posted ordinarily at least fifteen (15) school days before
the final date when applications must be submitted and in no event less than ten (10) school
days before such date. The Chief School Officer shall notify the President of the Association
of newly created positions which are approved by the Board during the summer vacation
following the approval of the position.
5. All voluntary transfers and reassignments will be made at the discretion of the Chief School
Officer, based upon the teacher's qualifications, however, consideration will also be given to
seniority as well as certification status and experience in the subject area to which the transfer
is being made. Department chairman and teachers in the subject area affected shall work with
the Building Principals on proposed changes in the curriculum in elementary and secondary
schools. All proposed changes in curriculum shall be approved by the Chief School Officer,
Building Principal, Department Head and Teachers in the subject area affected before they are
presented to the Board of Education.
6. This article shall not apply to Occupational Therapists.
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ARTICLE XI(DEPARTMENT CHAIRMEN)
The purpose of Department Chairmen, who are appointed by the Board of Education, is the
improvement of the department. A Department Chairman shall not make formal
recommendations or evaluations of any teacher, but may meet with teachers and/or
administrators to make suggestions. No material from a Department Chairman shall henceforth
be placed in a teacher's personnel file. No curriculum or staffing change shall be made without
prior discussion with the Chairman of the affected department(s).
ARTICLE XII(ASSOCIATION AND BARGAINING UNIT BUSINESS)
1. The Association building representative shall-be provided with not less than ten minutes at all
building faculty meetings to report on-matters involving representation of the teachers by the
Association. Likewise, the Association President shall be provided with no less than ten minutes
at all district faculty meetings to report on such matters to teachers. The place on the agenda
shall be determined by the administrator.
2. A copy of the agenda of Board meetings shall be made available to the Association at the same
time that it is made available to Board Members. Upon written request, the Association shall be
provided an opportunity to present its views or comments prior to the reaching of a particular
decision by the Board. Further, the Association shall receive written minutes of all Board
meetingswithin two weeks of such meetings. -
- -3. Although decisions regarding the elimination or curtailment of a service are not subject to
negotiations or reviewable, the parties are aware of the fact that teachers want to know the
process the District will follow in implementing such decisions. However, the following clauses
are subject to Article III:
a. In the event the Board of Education is contemplating any reduction of professional staff, the
Board shall direct the Chief School Officer to furnish his recommendations for such
reductions in the professional staff and shall specify the date upon which such
recommendations shall be submitted at a regular scheduled meeting. The Association will
be notified in writing the day following the meeting at which recommendations are made to
the Board. The Board will defer action on the recommendations until the next regularly
scheduled meeting. The Association shall have the right to present its recommendations as
it deems appropriate concerning the proposed reduction in professional staff to the Board
on or before the date upon which the Board will take action on the subject. The Board will
consider all such recommendations submitted to them on or before the date designated,
before the Board takes final action to reduce the professional staff.
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b. Should the Board of Education decide to eliminate or curtail a service, before eliminating or
abolishing a teaching position, the Superintendent or his representative shall survey the
members of the affected grade level and/or subject (department) area to determine whether
the specified elimination or abolition maybe made through anticipated attrition.
c. Faculty members whose services are terminated as a result of a decision by the Board to
eliminate or curtail a service shall be offered reassignment to vacant positions within the
bargaining unit for which they are certified and qualified. In the event that two or more such
teachers all have the same certification and qualifications, the Board shall decide which
teacher(s) will be reassigned.
d. In the event of a lay-off, faculty members whose services were terminated will be placed on
a recall list for a period of seven (7) years and will be recalled in the inverse order of lay-off
should the eliminated or curtailed service be restored.
4. The Association shall have the privilege of using school facilities when it does not interfere with
other school functions and with the permission of the Building Principal where the activity is to
be held. Such use shall be in accordance with public law
ARTICLE XIII(FAIR DISMISSAL)
1. The Chief School officer shall be charged with the obligation of giving all non-tenured personnel
every reasonable opportunity of developing into useful and productive teachers.
2. Probationary teachers shall be notified as to their re-employment before April 1 each year. The
non-tenured teacher who is to be refused continuation of employment may request from the
Board a written statement showing reason for such dismissal.
3. A non-tenured teacher who is not to be recommended for tenure shall be notified of same at least
thirty (30) days prior to the Board meeting at which such recommendation is to be considered
and the date of the Board meeting at which it is to be considered, said meeting to be scheduled
no later than March 1.
The teacher may. not later than twenty-one (21) days prior to such meeting, request in writing
that he/she be furnished with a written statement giving the reasons for such recommendation.
Within seven (7) days thereafter, such written statement shall be furnished.
The teacher may file a written response to such statement with the District Clerk not later than
seven (7) days prior to the date of the Board meeting.
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4. Any non-tenured teacher who receives a notice of fntention not to rehire shall have a right to a
conference on the decision with the Chief School Officer and the teacher's evaluators, with
Saranac Teachers' Association representation permitted.
5. The dismissal of any 2nd or 3rd year teacher shall be based upon documented evidence. A
grievance arising under this section shall be limited to the Board of Education stage.
6. This article shall not apply to Occupational Therapists.
ARTICLE XIV(DUES DEDUCTION)
1. The Board of Education agrees to deduct from the salaries of its teachers, dues for the Saranac
Teachers' Association, New York State United Teachers and the American Federation of
Teachers as said teachers individually and voluntarily authorize the Board to deduct and to
transmit the monies to the Saranac Teachers' Association. Teachers' authorization will be in
writing in the form set forth under the title "Payroll Deduction Authorization."
~!. The Associati.on will certify to the Board in writing the current rate of membership dues of the
Associationnamed in Section I by October 1st of a given year. .
3;. Deductions referred to in Section 1 will be made in equal installments during the school year
beginning as soon as possible. The Board will not be required to honor any authorization after
October 1st.
4. No later than October 1 of each school year, the Association will provide the Board with all
. currentlyexecuteddues deductioncards.
5.. The Board shall make available payroll deductions for group insurance, tax sheltered annuities,
Vote/Cope, NYSUT Benefit Trust Fund, and savings bonds at the request of the employee.
6. Authorization for such deduction shall be in writing by the teacher upon a form which has been
agreed upon between the parties and to be supplied by the Association. The authorization form
agreed upon is as follows:
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PAYROLL DEDUCTION AUTHORIZATION
Social Security Number
Last Name First Middle
District Name
Organization
To the Board of Education:
I hereby authorize you, according to arrangements agreed upon with the above organization, to
deduct from my salary and transmit to said Organization, dues as certified by said organization. I
hereby waive all right and claim to said monies so deducted and transmitted in accordance with this
authorization and relieve the Board of Education and all its officers from any liability therefor. I
revoke any and all instruments heretofore made by me for such purposes. This authority shall
remain In full force and effect for all purposes while I am employed in this school system, or until
revoked by me in writing between September 1st and September 16th of any given year.
Member Signature Date
7. New members of the bargaining unit who are employed after October 1 may elect the dues
deduction provided they submit the required authorization within thirty (30) days of the first day
of assuming duties.
ARTICLE XV
(LEAVE DAYS)
a. Members of the bargaining unit as of June 30, 1976, shall be granted twelve (12) days
automatic leave the first day of teaching. Ten (10) additional days shall be granted at a rate
of one day per month. Such leave is cumulative to 190 days.
b. Members of the bargaining unit hired after July 1, 1976, shall be granted ten (10) days
automatic leave the first day of teaching. Five (5) additional days shall be granted at the rate
of 1/2 day per month. Such leave is accumulative to 180 days.
c. Teachers on leave during the school year will have leave days pro-rated. (This pertains to
days credited after 1st day of teaching and days earned during the school year.)
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2. Two official representatives of the Association shall be permitted to attend the N.Y.S.U.T.
Representative Assembly and two official representatives of the District shall be permitted to
attend the annual conference meeting of the N.Y.S. Teachers' Retirement Board without loss of
salary, leave or other employee benefit.' .
Addendum to Article XV
Upon request, two days earned by teachers in each school year may be taken as Personal Leave
days. Neither Personal Leave day may be used to extend vacation periods (either at beginning
or end). However, this shall not be construed to prevent the use of days immediately preceding
or following school vacations for purposes otherwise allowable according to this Article.
Notification for personal leave should be made as far in advance as possible. One day may be
taken at the discretion of the teacher and no reason needs to be given. The other day may be
used for non-recreational activities/appointments for which the scheduling is outside the control of
the teacher. A reason must be included in the written request for this day.
In the event of extenuating circumstances, additional personal leave may be granted by the
Superintendent. This additional leave will be deducted from the teacher's leave time. Any
unused personal time will revert to the teacher's accumulated leave time.
Leave days earned by the teacher in each school year may be used for personal illness of the
teacher or for illness or death in the teacher's/teacher's spouse's family or for other family
situations outside the control of the teacher.
ARTICLE XVI(SABBATICAL lEAVE)
The Board shall grant sabbatical leave' under the following conditions:
'I. Person applying for leave shall submit a written application 'and outline of plans to the Board of
Education at least two months prior to the annual meeting.
~!. Leaves will be granted for 1/2 year at full payor one year at half pay for travel or study with such
leaves commencing either qn September 1 or January 30 of a given year.
3,. Only 2% of the faculty will be granted leaves at anyone time.
4. This article shall not apply to Occupational Therapists.
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5. A written guarantee will be given to the Board of Education that said person will spend at least
two (2) years in the District upon returning from leave. Default in relation to all or any part of this
provision shall require a proportional return of the Sabbatical Leave salary paid by the District.
6. Persons with seven (7) years or more service in our District will be considered.
7. The main purpose of the leave shall be to provide a meaningful education to our students. If the
Board finds that no proposal for leave submitted in any year is valuable to the education of the
students or to the District, it shall not be bound by any other language of this provision.
8. Time spent on leave will be credited as time served in the District.
ARTICLE XVII
(MATERNITY LEAVE)
1. A teacher who is pregnant shall be entitled, upon request, to a maternity leave to begin at any
time after the commencement of her pregnancy. Said teacher shall notify the Chief School
Officer in writing of her desire to take such leave, and, except in case of emergency, shall give
such notice at least thirty (30) days prior to the date on which her leave is to begin. Upon
specific request of the Board of Education, she shall submit a physician's statement certifying
her pregnancy. A teacher who is pregnant may continue in active employment as late into her
pregnancy as she desires, provided she is able to properly perform her required functions as
certified by her physician. The Board shall require such evidence in writing, at approximately one
(1) month intervals.
2. If a teacher notifies the Chief School Officer of her desire to return to active employment within
sixty (60) days after the termination of pregnancy for any reason, said teacher shall, within thirty
(30) calendar days of notifying the Chief School officer of such intent, be assigned to the position
which she held at the time the leave commenced, or if that position is no longer in existence, to
a substantially equivalent position, except that if a teacher who has been on leave ninety (90)
days or more gives such notice after April 30, she may be placed on a involuntary leave until the
commencement of the next school year.
3. At the teacher's request, maternity leave will be extended for up to two (2) additional school
years.
4. The period of such leave shall not be considered part of the teacher's probationary period and
no benefits shall accrue during such leave. Upon return, the teacher shall be granted all
professional advantages and status which she had at the time leave commenced, except that
a teacher having served at least five (5) months in the school year in which the leave
commenced shall be placed on the next higher level of salary schedule.
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5. Sickness caused or contributed to by pregnancy, miscarriage, abortion, childbirth, and recovery
therefrom shall be treated as other sicknesses under the provisions of this Contract. The District
may require a physician's certificate attesting to the period of such sickness, and during such
sickness the teacher shall, at her option, be entitled to the use of any accrued leave. However,
the rights provided under Article XV Leave Days shall not be used for a paid disability leave,
except as determined by a doctor.
6. A female teacher adopting an infant child (i.e., one year or less) shall be entitled to a leave of up
. to one (1) year, uponrequest,after receivingde facto custodyof the childor priorto the de facto
custody if that is necessary to fulfill the requirements for adoption. As adoptive .Ieave is an
. unpaid leave, the rights provided under Article XV Leave Days shall not be used for extended
adoptive leave.
ARTICLE XVIII
(SALARY)
1. Salary. Schedules - See attached salary schedules for:
1999-00 2000-01 2001-02 2002-03
Other than the schedule listed in Section 13 for Occupational Therapist, this article shall not
apply to Occupational Therapists. ..
2. Teachers wi.1Ibe placed on step fo.r the term of this Agreement. However, in the case of partial
service during any school year, a teacher who is paid according to the salary schedule for a
period of time equal to or greater than ninety (90) school days during a school year, shall be
given credit for a full year's service for salary purposes but not for seniority purposes. A teacher
who is paid according to the salary schedule for a period of time less than ninety (90) school
days during a school year, shall not receive credit for a full year service for salary purposes.
3. Indexed-Guidance Counselors will receive a 1.10 index of what this person would make as a
teacher. Guidance counselors will receive an hour1yrate of 1/1500 of base salary for work during
the summer months. (Base salary is defined as regular teacher salary. 1.1 Index is not
included. )
a. Guidance counselors hired after 7/1/89 will receive a salary of what this person would make
as a teacher with no indexing.
4. The salary schedule in effect will be from July 1 to June 30 of a given year. Teachers will report
on September 1, if requested, and will continue work until check out lists are completed by the
teacher in June and which will be no later than June 30.
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5. For military service which interrupts a teaching career, the teacher shall be granted up to four
(4) years credit.
6. Teachers shall be granted increases for every nine (9) hours of approved graduate work
beginning at the time of the completion of said nine (9) hours according to the salary schedule
in effect. Approval will be given by the Chief School Officer prior to the annual budget meeting
if the teacher will complete nine (9) hours during the school year.
a. All graduate or in-service courses must be approved by the Superintendent of Schools. One
in-service credit will be granted for each 15 clock hours of instruction.
b. It is the responsibility of the teacher to provide certified transcripts to the district upon
completion of course work that will result in the movement to a new column on the salary
schedule.
c. Salary adjustments will be made twice during the school year as follows:
-September 1St. - for graduate work completed from February 1St.
-February 1st. - for graduate work completed from September 1St.
7. Inservice credit will be given with prior approval of the Superintendent and if the District does not
pay for the course work or the mileage. Fifteen inservice hours will equal one graduate credit
for salary purposes.
8. Teachers holding a Master's Degree shall receive an additional salary. Teachers will be paid an
additional $400.00 for one Master's Degree.
9. One-tenth of the base salary shall be added for each month worked over 10 months.
10. Regularly employed part-time teachers - all regularly employed part-time teachers will be granted
agreements. They will be paid a proportionate amount of the salary they would be making if they
were employed five (5) days per week. This amount will be determined by the fraction of the
week for which they are employed. Such employees will receive fringe benefits in the same
proportionate amount as determined for their salary.
11. Method of Payment - Salaries shall be paid in equal installments distributed every other Friday
throughout the school year. In the event that school should be closed on a Friday pay day,
salaries will be paid the last school day before the holiday.
Teachers may elect to have any given amount withheld from each of the twenty-one (21) checks,
to be paid at the end of the school year in a single check. In the event that a teacher, after
electing this option, requests an advance on the amount that would otherwise be held until the
end of the school year, the option becomes forfeited for the rest of that school year and the
teacher's remaining salary will be divided equally among the remaining checks.
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12. Salary Adjustment Formula for Teachers working only part of a year - Salary adjustments are
calculated based on Section 3103(3) of the Education Law. For teachers who fail to render
services during the school year, that law defines salary as being at least 1/1Oth.of the annual
salary (31 01 (3)).
The calculation of salary adjustments under this definition poses a problem of inequity when the
number of work days in one month does not equal 20 days. For this reason, the commissioner
has adopted the "Huntington Formula" (Matter of Swaim, 9 Ed Dept Rep 23 (1969). This formula
.directs that salary adjustments for failure to serve during the school year be calculated differently
depending on whether the teacher misses less than or more than half of the working days of the
month {Matter of Board of Educ Clarkstown Central School Dist. v Ambach, 97 AD2d 188 (3rd
Dept., 1983), affd 63 NY2d 780 (1984). If a teacher works for more than half of the working days
of the month, the district may deduct 1/20Othof the annual salary for each day of unauthorized
absence. If a teacher works for half of the working days of the month or less, the district need
only pay the teacher 1/200th of the annual salary for each day of service rendered. These
calculations apply regardless of the number of working days in the particular month.
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13. The salary schedule shall become effective July 1.
July 1, 1999- June 30, 2000 Teacher Salary Schedule
1 2 3 4 5 6 7 8
Step BS +9 +18 +27 +36 +45 +54 +63
-~~
1 29,097 29,602 30,103 31,297 32,492 33,685 34,881 36,073
2 29,849 30,353 31,554 32,753 33,954 35,156 36,355 37,555
3 30,440 31 ,64 1 32,839 34,041 35,242 36,441 37,644 38,842
4 31,725 32,924 34,126 35,329 36,527 37,729 38,928 40,127
5 33,010 34,212 35,410 36,613 37,813 39,012 40,213 41,414
6 34,297 35,495 36,699 37,897 39,099 40,299 41 ,500 42,699
7 35,582 36,784 37,986 39,184 40,386 41,587 42,785 43,987
8 36,869 38,071 39,271 40,4 71 41,671 42,871 44,073 45,272
9 38,1 54 39,356 40,557 41,755 42,958 44, 157 45,357 46,559
10 39,442 40,644 41,842 43,045 44,244 45,443 46,645 47,845
11 40,729 41,929 43,129 44,329 45,531 46,729 47,931 49,131
12 42,014 43,216 44,4 15 45,615 46,816 48,01 5 49,217 50,4 18
13 43,301 44,498 45,702 46,901 48,100 49,302 50,505 51 ,702
14 44,588 45,788 46,987 48,190 49,388 50,590 51,789 54,514
15 45,875 47,075 48,275 49,473 50,672 52,028 53,837 55,799
16 47,1 63 48,362 49,562 50,757 51,961 53,315 55,122 57,087
17 47,604 48,815 50,026 52,044 53,248 54,601 56,4 10 58,375
18 53,332 54,536 55,890 57,698 59,663
19 53,831 55,047 56,4 13 58,237 60,221
20
MASTERS DEGREE $400.00
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July 1, 2000 - June 30, 2001 Teacher Salary Schedule
1 2 3 4 5 6 7 8
Step as +9 +18 +27 +36 +45 +54 +63
1 29,388 29,898 30,404 31,610 32,817 34,021 35,230 36,434
2 30,180 30,690 31,904 33,116 34,331 35,546 36,758 37,972
3 30,777 31,992 33,204 34,418 35,633 36,846 38,061 39,273
4 32,077 33,289 34,505 35,721 36,932 38,148 39,360 40,573
5 33,376 ,. 34,592 35,804 37,019 38,233 39,446 40,659 41,874
6 34,678 35,889 37,107 38,318 39,533 40,746 41,961 43,173
7 35,977 37,193 38,407 39,619 40,835 42,048 43,260 44,4 76
8 37,278 38,494 39,707 40,920 42,134 43,347 44,562 45,775
9 38,578 39,793 41,007 42,219 43,435 44,647 45,861 47,075
10 39,880 41,096 42,306 43,523 44,735 45,947 47,163 48,376
11 41,181 42,394 43,608 44,821 46,036 47,248 48,463 49,676
12 . 42,481 43,695 44,908 46,122 47,335 48,548 49,764 50,977
13 43,782 44,992 46,209 47,421 48,634 49,849 51,065 52,276
14 45,082 46,296 47,509 48,724 . 49,936 51,152 52,364 55,119
15 46,384 47,597 48,811 50,022 51,235 52,606 54,434 56,418
16 47,686 48,899 50, 113 51,320 52,538 53,907 55,734 57,721
17 48,132 49,356 50,581 52,622 53,839 55,207 57,036 59,023
18 48,889 50,133 51,377 53,924. 55,142 56,510 58,338 60,325
19 54,428 55,658 57,039 58,884 60,889
20 55,284 56,533 57,936 59,810 61,847
MASTER'S DEGREE $400.00
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July 1, 2001- June 30, 2002 Teacher Salary Schedule
._-~
---- ----- ~-------1 2 3 4 5 6 7 8
Step BS +9 +18 +27 +36 +45 +54 +63
1 29,755 30,272 30,784 32,005 33,227 34,447 35,671 36,889
2 30,565 31,082 32,311 33,539 34,769 35,999 37,227 38,456
3 31,170 32,400 33,627 34,857 36,087 37,315 38,547 39,774
4 32,486 33,713 34,945 36,177 37,403 38,634 39,862 41,090
5 33,802 35,033 36,260 37,491 38,720 39,948 41,178 42,408
6 35,120 36,346 37,580 38,807 40,037 41 ,266 42,496 43,723
7 36,436 37,667 38,897 40,124 41,355 42,584 43,812 45,043
8 37,753 38,984 40,214 41 ,442 42,671 43,900 45,130 46,358
9 39,070 40,300 41 ,530 42,757 43,988 45,216 45,445 47,676
10 40,388 41,619 42,845 44,078 45,306 46,533 47,764 48,993
11 41 ,706 42,935 44,164 45,392 46,623 47,850 49,081 50,31 0
12 43,022 44,252 45,481 46,710 47,939 49,167 50,398 51,627
13 44,340 45,566 46,798 48,026 49,254 50,484 51,717 52,943
14 45,657 46,886 48,114 49,346 50,573 51,804 53,032 55,822
15 46,976 48,204 49,433 50,660 51,888 53,276 55,128 57,137
16 48,294 49,522 50,752 51,974 53,208 54,594 56,445 58,4 57
17 48,746 49,986 51 ,226 53,293 54,525 55,911 57,763 59,776
18 49,513 50,772 52,032 54,612 55,845 57,231 59,082 61,094
19 50,307 51 ,586 52,867 55,122 56,367 57,766 59,635 61 ,666
20 55,989 57,254 58,675 60,572 62,635
21 56,888 58,172 59,616 61 ,544 63,640
MASTER'S DEGREE $400.00
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July 1, 2002 -June 30, 2003 Teacher Salary Schedule
1 2 3 4 5 6 7 8
Step BS +9 +18 +27 +36 +45 +54 +63
1 30,202 30,726 31,246 32,485 33,725 34,963 36,206 37,443
2 31,115 31,641 32,892 34,142 35,'395 36,647 37,897 39,148
3 31,731 32,983 34,232 35,485 36,737 37,987 39,241 40,490
4 33,071 34,320 35,574 36,828 38,076 39,329 40,580 41,830
5 34,410 35,664 36,913 38,166 39,417 40,668 41,919 43,171
6 35,753 37,001 38,256 39,505 40,757 42,009 43,261 44,510
7 37,092 38,345 39,597 40,846 42,100 43,351 44,600 45,853
8 38,433 39,686 40,937 42,188 43,439 44.690 45,942 47.193
9 39.773 41.025 42,278 43.527 44,780 46,030 47.282 48.534
10 41,115 42.369 43.617 44.871 46,121 47.370 48,624 49,875
11 42,457 43,708 44,959 46,209 47,463 48.712 49,964 51,215
12 43.797 45.049 46.299 47.550 48.802 50.052 51.305 52.556
13 45,138 46,386 47.640 48,891 50,141 51,393 52.647 53,896
14 ' 46,479 47.730 48.981 50.234 51,483 52.736 53,987 56.827
15 47.821 49,072 50.323 51,572 52.822 54,235 56.121 58.166
16 49,164 50,414 51,665 52,910 54.165 55.577 57,461 59.509
17 49,624 50,885 52.148 54.252 55.507 56.918 58.803 60.851
18 50,404 51.686 52.968 55.595 56.850 58.261 60.145 62.194
19 51,414 52.721 54.030 56.115 57.382 58.806 60,708 62.776
20 56.997, 58.284 59.731 61.663 63.763
21 58.139 59,452 60.928 62.898 65.040
MASTER'S DEGREE $400.00
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Teaching
Assistants
1999-00 2000-01 2001-02 2002-03
1 11,615 11,731 11,878 12,056
2 12,288 12,424 12,583 12,809
3 12,897 13,040 13,207 13,445
4 13,506 13,656 13,831 14,080
5 14,115 14,272 14,455 14,715
6 14,725 14,888 15,079 15,350
Full Time Substitute Teacher
1999-00 2000-01 2001-02 2002-03
1 16,600 16,766 16,976 17,230
2 17,198 17,418 17,731
3 17,851 18,172
4 18,529
For a Full-Time Substitute Teacher the combined amounts of Health Insurance (if desired) and
Salary shall not exceed the amounts listed above for total compensation
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Occupational Therapist
.
1999-00 2000-01
1 28,811 29,354
2 29,961 29,891
3 30,569 31,085
4 31,241 31,715
5 32,506 32,343
6 33,806 . 33,709
7 35,125 35,074
8 36,441 36,442
9 37,758 37,807
10 39,075 39,174
11 40,394 40,540
. 12 41,711 41,908
13 43,028 43,275
14 44,346 44,641
15 45,663 46,009
16 46,982 47,376
17 48,301 48,744
18 50,112
19
31
2001-02
29,354
30,455
31,012
32,251
32,904
33,556
34,973
36,389
37,809
39,225
40,643
42,060
43,480
44,898
46,316
47,734
49,152
50,572
51,991
2002-03
29,794
29,885
31,006
31,574
32,834
33,500
34,163
35,606
37,048
38,493
39,935
41,379.
42,822
44,267
45,711
47,154
48,598
50,042
51,487
ARTICLE XIX
(EXTRA PAY FOR EXTRA SERVICES)
99-00 00-01 01-02 02-03
1. Department Head $1,719 $1,781 $1,849 $1,919
2. Athletic Director $6,505 $6,739 $6,995 $7,261
3. Yearbook $2,266 $2,348 $2,437 $2,530
4. Drama Coach $1,719 $1,650 $1,713 $1 ,778
Asst. Drama Coach $788 $817 $848 $880
5. Class Advisor: Freshman (each of one) $432 $447 $464 $482
Sophomore (each of one) $650 $673 $699 $726
Junior (each of two) $914 $947 $983 $1,020
Sen ior (each of two) $1,179 $1,222 $1,268 $1,316
6. Cheerleading Advisor Football (Varsity) $1,565 $1,622 $1,683 $1,747
Basketball (Varsity) $1,880 $1,948 $2,022 $2,099
Basketball (JV) $1,516 $1,571 $1,631 $1,693
7. Student Council $1,122 $1,163 $1 ,207 $1,253
8. S.A.D.D. $434 $449 $466 $484
9. Honor Society $673 $697 $724 $751
10. Central Treasurer $1 ,894 $1 ,962 $2,037 $2, 114
11. Art Advisor $362 $375 $389 $404
12. School Calendar $800 $1,000 $1,038 $1,077
13 Musical $2,350 $2,439 $2,532
Pit Orchestra $1,250 $1,298 $1,347
14 Participation in summer parades by Music Director: One day's pay for each parade based on
the Director's regular salary.
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15 a. Interscholastic Coaching Salaries for each of the following coaching assignments shall
be paid at the following rate per day of student contact:
99-00 00-01 01-02 02-03
$49.73 $51.52 $53.48 $55.51
BOYS' ACTIVITIES
Football
Varsity Coach
Assistant Coach (2)
J.V. Coach
Assistant J.V. Coach
Mod ified
GIRLS' ACTIVITIES
Basketball
Varsity Coach
J.V. Coach
Modified A
Modified B
Wrestlina
Varsity Coach
J.V. Coach
Junior High Coach
Vollevball
Varsity Coach
J.V. Coach
Basketball
Varsity Coach
J.V. Coach
Modified A
Modified B
Soccer
Varsity Coach
J.V. Coach
Modified Coach
Baseball .
Varsity Coach
J.V. Coach
Softball
Varsity Coach
J.V. Coach.
Modified Coach
Track
Coach Track
Coach
Soccer
Varsity Coach
J.V.
Modified Coach
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CO-ED ACTIVITIES
Tennis
Coach
Cross Country
Coach
Bowlinq
Coach
Golf
Coach
b. The following procedures shall be used in determining coaching salaries:
1. Coaches will be paid on the per day rate listed above.
2. Practicing, scrimmaging, holding a team meeting, or any form of interscholastic
competition will be considered as days of coaching.
3. Coaches will be paid for each day of coaching starting from the first day of
practice and continuing until the regular season is over.
4. Head coaches will be paid the per day rate.
5. JV. coaches will be paid at 2/3 the per day rate.
6. Assistant and modified coaches will be paid at 1/2 the per day rate.
7. Jr. High coaches will be paid at 50% of the per day rate.
8. Days coached during a school vacation will be paid at (1.5) the normal per day
rate of that coaching assignment.
9. Every two (2) weeks during the coaching season a form will be sent to the
District office verifying the number of days coached during that period. Coaches
will be paid for those days coached in the next pay period.
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ARTICLE XX
(INSURANCE)
1. The District shall provide health insurance for the active teachers and their dependents and
shall pay 85% of the cost of the premium and the teacher shall pay 15%. The District shall
provide health insurance for the active teaching assistants and their dependents and shall-
pay 92.5% of the cost of the premium and the teacher assistant shall pay 7.5%.
a. Flexible Benefit Proaram (IRS Section 125 Plan)
The District shall continue an IRS 125 Plan. The Program (plan administrator) shall be
one that is mutually agreed upon by the District and S.T.A. The Section 125 Plan will be
fully implemented. The annual date of initiation will be October 1.
2. The Board of education will pay 100% of the premium for the mandated life insurance coverage.
3. In the event that an active or retired teacher dies, the surviving spouse shall have the option of
retaining the family health insurance coverage at his/her own cost, by reimbursing the District
in a quarterlybasis. .
a. A retiree who becomes widowed/widowered, who has rendered ten or more years of active
service to the district at the time of retirement, and who is not covered by the district's health
insurance plan because he/she was covered as a dependent within the BOCES group, shall,
at the district's share of the expense the time .of retirement, be entitled immediately to enroll
in the district's health insurance plan.
4. The District will pay for the Corporate Membership fee for the Bay Club and the Court Club.
Employees will be responsible for the individual membership fees under the Corporate
Membership. . .
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ARTICLE XXI
(RETIREMENT)
1. For each teacher who has rendered ten or more years of active teaching service to the District,
the Board of Education shall pay 100% of the health insurance premiums for the retired teacher
until such time as the insurance is no longer desired by the retiree. In no case shall this clause
be interpreted to cut off or reduce the health insurance premium payments for anyone who
retired prior to September 1, 1983.
2. Retirement - Upon retirement, a teacher shall receive an increment according to the following
number of years of service in the District and said increment shall be applied to the last year's
salary. Time spent in a District which has centralized with Saranac will be counted.
15 years of service in District - $400.00
20 years of service in District - $600.00
25 years of service in District - $800.00
3. a. Credited years of service will not be used in determining retirement increment for individuals
hired after April 12, 1971.
ARTICLE XXII
(MISCELLANEOUS)
1. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT BY LAW OR PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
2. The Association shall submit this written Agreement to its membership for ratification and shall
notify the membership of the Association of the above requirement by including notice of such
requirement in the documents accompanying such submission and shall read the above
requirements aloud at any membership meeting called to consider ratification.
3. This written Agreement constitutes the full and complete Agreement between the parties and
may be altered, changed, added to, deleted from or modified only through the voluntary mutual
consent of the parties in a written and signed amendment to this Agreement.
4. If any provisions of this Agreement or any application of the Agreement to any employee or group
of employees shall be found contrary to Law, then such a provision or application shall not be
deemed valid and subsisting, except to the extent permitted by Law, but the remaining provisions
or applications will continue in full force and effect.
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ARTICLE XXIII(SICK LEAVE BANK)
1. PUrDose: To protect the participant from loss of salary due to extended illness or disability.
2. Eligibility: Participant must have either:
a. Forty (40) days of accumulated leave days or:
b. Tenure
3. Participation:
a. Application for sick pool benefits shall be made in writing to the sick pool leave committee
stating sufficient facts to support a request for benefit. The applicant, must, if requested,
furnish medical statements and other supporting evidence.
b. Only enrolled members of the sick bank may be eligible to draw from the bank.
c. An applicant will be eligible to use sick bank days only after his/her accumulated leave days
are exhausted. .
4. Administration:
a. Two (2) representatives designed by the S.T.A. and one representative designated by the
Superintendent will administer the bank.
b. Each request will be judged individually. There will be no appeal. Application alone does
not entitle a person to sick pool benefits. Reasons for denials shall be in writing.
c. The bank administrators will meet as often as necessary to be sure that all applications are
thoroughly reviewed.
d. The applicant may request a leave of 1 to 15 days.. For additional days, a new application'
must be submitted, unless waived by the committee.
e. Maximum use will not exceed 160 days. The first ninety days may be granted by a simple
majority. Beyond ninety days will be granted only by the unanimous vote of the committee.
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5. Enrollment:
a. Each participating teacher will subscribe two (2) days to the bank. The contributed days will
be deducted from the teacher's accumulated leave days.
b. The days in the sick bank not used in any school year will be carried over to the following
year.
c. When the total accumulated number of sick bank days decreases to sixty (60) days, a
special re-enrollment shall be held according to the above mentioned format.
ARTICLE XXIV
(RETIREMENT BENEFIT COMPENSATION)
Effective on the date ratification by the parties, upon retirement from the District, and subject to
notification being received by the District by March 1 prior to the District fiscal year in which the
teacher intends to retire, teachers will receive compensation for a maximum of 350 unused sick
leave days according to the following schedule:
1st year of eligibility under TRS $60/day of unused sick leave days on the
effective date of retirement
$55/day of unused sick leave days on the
effective date of retirement
2nd year of eligibility under TRS
3rd year of eligibility under TRS $50/day of unused sick leave days on the
effective date of retirement
$30/day of unused sick leave days on the
effective date of retirement
4th year of eligibility under TRS and
thereafter
This language supercedes the Side Letter dated 7/9/99 on the issue
This article shall not apply to Occupational Therapists. Instead they will have the opportunity of
the 41-J option of the Employee Retirement System.
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IARTICLE XXV(AGENCY FEE)
Effective September 1980, the District shall deduct from the wage or salary of employe~s in the
bargaining unit who are not members of the Association, the amount equivalent to the dues'levied
by the Association and shall transmit the sum so deducted to the Association in accordance with
Chapters 677 and 678 of the Laws of 1977 of the State of New York. The Association affirms that
it has adopted such procedures for refund of Agency shop fee deduction as required in Section 3 of
Chapters 677 and 678 of the Laws of 1977 of the State of New York. This provision for agency shop
fee deduction shall continue in effect as long as the Association maintains such procedures.
The agency shop fee deduction shall be made following the same procedure as applicable for
dues checkoff, except as otherwise mandated by the law or this Article of the Agreement.
ARTICLE XXVI(EDUCATIONAL ENHANCEMENT PROGRAM AND PUBLIC RELATIONS)
A sum of $15,000 shall be budgeted, each year, for the purpose of allowing teachers to submit
proposals for exploring and initiating educational enhancement and public relations. A committee
comprised of the Superintendent of Schools or designate, a building principal, a Board of Education
member, and three teachers will coordinate proposals submitted.
This committee will:
- set up guidelines, procedures, and format for proposals
-determine amounts to be funded
- determine which proposals will be accepted
-give final approval
Recipients of funds will report to the committee in accordance with guidelines set up by the
committee.
The committee will meet prior to the 1989-1990 school year to determine guidelines, procedures,
and format.
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ARTICLE XXVII
(TEACHER/MANAGEMENT RESOLUTION COMMITTEE)
This will be a standing committee comprised of a pool of teachers and administrators who will
serve on a voluntary basis. This committee will review concerns of both teachers and
management. When a concern is raised, a committee of two teachers and two administrators
will convene and review the case. The committee will be advisory only and will make
recommendations to the Superintendent of Schools on the particular concern reviewed.
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ARTICLE XXVIII
(AGREEMENT)
The terms of this Agreement shall be in effect from July 1, 1999 through June 30, 2003.
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be ~igned by their
respective representatives on
SARANAC CENTRAL SCHOOL DISTRICT
, Board of Education
(};;Z~ON
President, S.T.A.
By
By
Chairperson, Negotiating Team
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